
 
 

Director of Development & Engagement 
 

Summary of Position 

This is an opportunity to join an established not-for-profit organization during an exciting period of 
transition and strategic change. In the past decade, the city of Austin has experienced unprecedented 
population and business growth, and that expansion is projected to continue. In response, HCC must 
adopt new approaches to engage the city’s newest and future businesses and residents—along with 
longtime Austin residents, companies and governmental entities—in positive, collaborative efforts to 
preserve the characteristics that make Austin one of the most desirable places to live and work in the 
U.S.  

HCC currently holds conservation easements covering almost 13,000 acres across the Hill Country, 
protecting the region’s water supply and native wildlife habitat. Additionally, after years of strategic land 
acquisition and planning, the Violet Crown Trail now runs 13 miles from Zilker Park to Lady Bird Johnson 
Wildflower Center. Once complete, the 30-mile trail will provide a unique recreational experience 
through the urban wildlands of the Barton Creek Wilderness Park, the City of Sunset Valley, City of 
Austin Water Quality Protection Lands, and eventually into Hays County. 

The Board of Directors and the newly hired CEO are seeking a new Director of Development and 
Engagement to play a key leadership role in planning the future of HCC’s efforts to 1) preserve large 
strategic tracts of open space and conserve critical water features and wildlife habitat in the Hill 
Country; 2) provide much needed recreational access to nature by completing the next phase of the 
Violet Crown Trail, and 3) involve the diverse citizens of Austin and the Hill Country in meaningful 
collaborations relating to conservation and HCC’s mission. 

Reporting to the CEO and working closely with the Board of Directors, the Director of Development and 
Engagement will be asked to reimagine and redevelop HCC’s approaches to relationship building, 
fundraising, marketing and events, as well as help plan and implement new community-focused 
collaborations. The Director will supervise the Associate Director of Development and Marketing, the 
Donor Relations Manager, the Development and Marketing Specialist (part-time), and a contract grant 
writer.  

Key Responsibilities 
 
Resource Development 

• Working closely with the CEO, Board and HCC staff to set annual fundraising and engagement 
goals, and leading and supervising the development team to meet those goals by creating an 
annual comprehensive fundraising, marketing and membership plan, including associated 
budgets;  

• Building relationships with a variety of constituencies (including foundations, corporations, 
other nonprofits and individuals) by working closely with the CEO, Board and other friends of 
HCC to identify the interest and capacity of potential new friends and supporters of HCC; 
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• Stewarding relationships by drafting timely donor stewardship, acknowledgement and thank 
you letters, and with periodic phone calls or visits;  

• Working with HCC colleagues to align mission-focused work and programmatic goals with 
potential funding opportunities, including ensuring that such programs have assessable 
outcomes; 

• Leading, while collaborating appropriate staff and volunteer committees, the planning and 
implementation of all significant community and fundraising events; 

• Planning and participating in donor solicitations with the CEO, Board and/or campaign 
committee members; 

• Overseeing the development and maintenance of the annual grants calendar, supervising the 
contract grant writer in the creating and submitting of grant proposals and necessary reports; 

• Working with colleagues to build robust individual and corporate membership programs, 
including HCC’s young professional program (EPIC), and facilitating exclusive experiences for 
members; and 

• Other duties as assigned.  
 

Strategic Initiatives  
HCC has a well-developed strategic plan that, while relatively new, requires updating and refreshing. 
Related responsibilities for the Director of Development and Engagement include: 

• Refining HCC’s annual fund development plan, including assessing HCC’s various membership 
levels and monthly giving program; 

• Establishing a system for engaging new area businesses and residents in HCC’s mission; 

• Assessing HCC’s role in and relationships with various Austin area communities, including 
regarding issues of inclusion, diversity, equity and accessibility;  

• Analyzing the viability of building an endowment; and 

• Preparing for the next capital campaign.  
 
Community Engagement and Marketing 

• Raising the visibility and enhancing the reputation of HCC among stakeholder groups and the 
general public by promoting a unique, positive image of HCC to donors, members, visitors and 
the community, and maintaining a close and positive relationship with media outlets; 

• Leading efforts to build new relationships and collaborations with communities, other 
nonprofits and businesses;  

• Ensuring HCC presents an updated, consistent and high-quality brand in all marketing and public 
relations materials, including HCC’s social media accounts, newsletter and other electronic or 
printed materials; and  

• Other duties as assigned. 
 

Qualifications, Knowledge and Abilities 
 

• Bachelor’s degree with at least five years of increasing leadership and supervisory experience in 
development; 

• Demonstrated strategic or innovative approaches to approaching development and 
engagement; 

• Exceptional organizational, interpersonal, oral and written communication skills, with the ability 
to communicate with tact and diplomacy; 

• A friendly, courteous, helpful and professional approach to meeting challenges; 
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• Able to work in a small, modest office environment (working remotely during the pandemic) 
with a small, cohesive team that values a high degree of collegiality and collaboration;  

• Demonstrable commitment to values of inclusion, diversity, equity and access, and a willingness 
to help prioritize and drive adoption of strategies and tactics in support of those values; 

• Experience with and understanding of: 
o Prospect development and donor/portfolio management techniques; 
o Fundraising industry trends, including best practices and ethical approaches in 

fundraising; 
o Planning and implementing annual campaigns and appeals, including online; and 
o Planning and implementing large-scale fundraising events. 

• Proficiency with: 
o Donor database software (Donor Perfect preferred); 
o Preparing reports and presentations to communicate fundraising program data; 
o Microsoft Office products, including Excel and Word required; 
o Adobe Creative Suite proficiency desirable; 
o Technology in general—virtual meetings and online presentations, and various social 

media platforms; 

• Budget management experience preferred;  

• Ability to work some evening and weekend events and programs required; and 

• A love of and willingness to spend time outdoors in natural habitats required. 
 
To apply: 
Send letter of interest, resume and the names/contact information for three references to 
dan@hillcountryconservancy.org with “Development and Engagement Director” in the subject line.  HCC 
is an equal opportunity employer. We do not discriminate on the basis of race, religion, color, national 
origin, gender, sexual orientation, age, marital status, veteran status or disability status.  
 
Benefits: 
Salary commensurate with experience; opportunity for increase based on performance. HCC pays 100% 
of employee medical, life & long-term disability (LTD) / no vision (Blue Cross plan includes reduced vision 
with certain providers). Optional employee paid dental plan.  
 
 

mailto:dan@hillcountryconservancy.org

